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1. Name of the organization 

1.a. Official name 

Please provide the full official name of tile organization, in its original language, as it appears in the supporting 
documentation establishing its legal personality (section 8.b below). 

Centre for Black Culture andlnternational Understanding, Osogbo 

1.b. Name in English or French 

Please provide the name of the organization in English or French.· 

l Centre for Blac;-Culture and International Understanding, Osogbo 

2. Contact of the organization 

2.a. Address of the organization 

Please provide tl1e complete postal address of the organization, as well as additional contact information· such as its 
telephone nurn/Jer, email address, website, etc. This sfJould be the postal address where the organization carries out ifs 
business, regardless of wile re it may /;e legally domiciled (see section 8). 

Organization: Centre for Black Culture and International Understanding, Osogbo 

Address: Government Reserved Area, Abere, Osun State 

Telephone number: + 231812369601 0 

Email address: info@centreforblackculture.org 

Website: www.centreforblackcullure.org 

L Other relevant 
information: 

----
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--- -------

2.b Contact person for correspondence 

Provide the complete name, address and other contact information of the person responsible for correspondence 
conceming this request 

Title (Ms/Mr, etc }: Mr 

Family name: Ajibola 

G1ven name. Augustus Babajide 

Institution/position: Centre for Black Culture and International Understanding/Board 
Member 

Address Government Reserved Area, Abere, Osun State, Nigeria 

Telephone number +234 803 301 8985 

L 

Email address ajibloecr@yahoo.corn 

Other relevant 
information: 

3. Country or countries in which the organization is active 

Please identify the country or countries in wlricll the organization actively operates. If it operates entirely within one 
country. please indicate which country. If its activities are international, please .indicate wl1ethor it operates globally or in 
one or more regions, ancl please list the primary countries in wl1icl1 it caaies out its activities. 

Olocal 

0 national 

[8J mternational (please specify 

0 worldwide 

(SI Africa 

0 Arab States 

0 Asia & the Pacific 

r8] Europe & North America 

0 Latin America & the Caribbean 

Please list the primary counlry(ies) in which it_is aclive: 

[_~~?er~~· ~~ited Kingdom,Germany, Unite~ States of America, Fran~e, Togo, Ethiopia e_tc ___ _ 

4. Date of its founding or approximate duration of its existence 

Please state when tl"le organization came into existence, as it appears in t11e suppo1ting documentation esta1J/isf1ing 1ts 
legal personality (section 8 b below). 

----' 

The Centre for Black Culture and lnternationat.Unde~standing (CBCIU), Osogbo, was set up in J 
2009, with the .. admin. istr.ative building officially commissioned on January 7, by Koichuro Matsuura , 
the then Director-General of UNESCO. But the grand opening ceremony had been preceded by 

-~ears of_hard pl~_!:mi~g __ ~_nd ~ ~~Y.e@l visits bz UNESCO officials to both Osogp~ _and Sy~ney..!.. __ _ 

Form ICH-09-2020-EN- revised on 26/07/2017 page 2 



l
~Australia; as well as by Prince Olagunsoye Oyinlola, the Chairman of the Organization and the 

then governor of Osun State, to Paris. The establishment of CBCIU was fully backed by the 
Federal Government of Nigeria. 

- ---- -

5. Objectives of the organization 

Please descn'be the objectives for which the organization was established, which should be 'in conformity witl1 the spirit 
of the Convention' (Criterion C). If the organization's primary objectives are other than safeguarding intangible cultural 
heritage, please explain how its safeguarding objectives relate to those larger objectives. 

Not to exceed 350 words; do not attach additional information 

The 'remote' cause of the establishment of CBCIU in Osogbo goes back to the 1950s, when Ulli 
Beier, then living in Osogbo, became a good friend of Oba Moses Oyinlola, the then Olokuku of 
Okuku. Such was their friendship that even though Oba Moses Oyinlola died in 1960, Ulli Beier 
never forgot him, still writing copiously and glowingly about him in his numerous publications on 
Yoruba society and culture decades after. By 2005 Chief Ulli Beier had considered his life's work 
done, and wanted to have his archival materials transferred from Sydney, Australia to Nigeria,for 
proper safeguarding preferably in Osogbo, where he and his wife - Gebrgina, lived the happiest 
and most productive years of their lives. He got UNESCO involved so as to guarantee the safety 
and integrity of the materials and, eventually, the materials came back to Osogbo. Based on a 
feasibility report submitted by the team that Governor Oyinlola had put together, UNESCO sent two 
different teams between '2007 and mid-2008 to evaluate CBCIU's proposed programme of 
activities, assess facilities on ground, advise, and make recommendations to UNESCO's Executive 
Board for its enlistment as an affiliate to the Institute for African Culture and International 
Understanding, Abeokuta, a UNESCO Category 11 Centre. All of these culminated in a visit by the 
home team to UNESCO in 2008. The Africa Forum of the Executive Board formally presented the 
case, and it was duly granted. The Centre become operational in March, 2009. The Centre was 
established due to the principle and objectives· of safeguarding the intangible cultural heritage 
resources collected over the years by Ulli Beier. The collections are displayed and used as 
historical references for cultural education to enhance international understanding of the Black 
Culture. lt must be noted l1ere that the Centre also carries out several cultural activities that are 
geared towards revitalizing and updating of cultural practices that are in need of urgent 
safeguarding. The Centre carries out researches, produces documentaries and documentations of 
most of the intangible cultural practices of the black people. These are done to enhance 
international understanding and encourage sustainability of these cultural practices. 
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'• 

6. The organization's activities in the field of safeguarding intangible cultural 
heritage 

Sections 6.a to 6 d are the primary place for establishing that the NGO satisfies the criterion of IJaving 'proven 
competence, expertise and experience in safeguarding (as defined in ArtiCle 2.3 of tile Convention) intangible cultural 
heritage belonging, inter alia, to one or more specific domains' (Criterion A). 

6.a. Domain(s) in which the organization is active 

Please tick one or more boxes to indicate the primary domains in which the organization is most active. If its activities 
involve domains ol/1et 1/Jan those listed, please tick 'otl1er domains' and indicate which domains are concemeci. 

~ oral traditions and expressions 

~ performing arts 

~social practices, rituals and fest1ve events 

1:8J knowledge and practices concerning nature and the universe 

I:8J traditional craftsmanship 

0 other doma1ns - please sp~cify· 

-------- -

6.b. Primary safeguar~ing activities in which the organization is involved 

Please lick one or more boxes to indicate the organization's primaty safvguarding activities. If its activities involve 
safeguarding measure not fislvd here, please lick 'otfmr safeguarding measures' and specify wf1icl1 OII!JS am 
concemed. 

-------- ---------
(2SJ idGntification, documentation, research (including inventory-making) 

[8J preservation, protection 

l'8l promotion, enhancement 

(2SJ transmission, formal or non-formal education 

~ revitalization 

0 other safeguarding measures- please specify: 

G.c. Description of the organization's activities 

Organizations requesting accreditation slwuld briefly describe their recent activities and relevant experience in 
safeguarding intangible cultural heritage, including those demonstrating the capacities of the organization to provide 
advisory services to the Committee. Relevant documentation may be submiltecJ, if necessary, under section 8.c below. 

Not to exceed 550 wortfs; do not attacll additional infomwtion 

I 
We have successfully organized or part-organized, the following conferences so far: 

1. An international, UNESCO-supported Colloquium on Slavery and the Slave Trade in lloko, 

1 
August 2010 

2. An International Conference of Black Nationalities in Osogbo, August 2010 

3. An International Conference of Black Mayors in Osogbo, March 2011 

4. Conference on Performance Poetry in Nigeria, Traditional and Contemporary in September 
2011 

On linkages with the Black Diaspora, we have initiated links with Brazil, Cuba, Caribbean Islands of 
Grenada and Trinidad and Tobago, especially in the teaching of Yoruba language. We have links 
with the following institution_?: University_2! E_>arakou iiJ. Benin Republic; as _!Veil as Nigerian Centre 
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r for Black African Arts and Civilization (CBAAC), Lagos; Obafemi Awolowo Umversity's Institute of 
Cultural Studies and University of lbadan's Institute of'African Studies. 

I 
We embarked on the documentation of Yoruba festivals in 2009 and, so far, we have covered 
almost all of Osun State, some parts of Kwara and Ogun. The eventual aim is to produce an 
'encyclopaedia' of Nigerian festivals. 

The Centre is researching on Yoruba Market days to produce a calendar. lt is nearing completion. 
Nigerian Traditional Cuisine is being documented the foods together with their recipe with the aim 
of find ways of revitalizing and upgrading them. We thus hope to publish one or more Yoruba 
cookery books on this. 

• lfa Project: we have also embarked on an ambitious project of documenting all ita corpus and 
have moved on to translating them irito Spanish and Portuguese. 

·Deities Eulogy: we have been collecting and documenting the Eulogies of the Deities. So far we 
have covered those of Ogun and Esu in lle-lfe and Ondo. Like the lfa project, clearly this is a 
gigantic project that will go on for years and for which the centre has to seek international 
assistance towards safeguarding it. 

• Promotion of and support for Local Artists: we have been particularly keen on promoting and 
supporting local performers such as Sango of Africa, Sango Osogbo, Rabiu Ayandokun and his 
Bata group, and a group of women dancers-singers from Shao in Kwara State. 

• Twelve (12) festivals video taped 

• Calendar of traditional market days 

• Calendar of Traditional Cuisine - ttlree (3) states 

• TV series of thirteen (13) Yoruba Folktales and presented through local TV 

• Exhibit, Kings and Priests 

• Supported Masifa School of lfa (Elementary School), two hundred {200) students Infrastructure 
Support; Pay salaries of 2 staff personnel). 

• Secured Consultant (Babalawo) for support for translation of lfa corpus into Spanish 

·Consultant for market day calendar (consistency and relevance to lfa calendar for next 100 
years) · 

• Secured Ulli Beier's papers 

CBCIU has acquired the building on Station Road, Osogbo, where Duro Ladipo lived and had his 
theatre (complete with a stage). The idea is to conserve it, preserve the stage and changing rooms 
out of which came those great plays Oba Koso; Moremi, Eda, and so on. We also intend to create 
spaces for a museum/gallery in which to showcase works of the original Osogbo artists, as well as 
regularly exhibit works by other contemporary artists. All these activities are geared towards 
safeguarding, transmission, Upgrading and revitalization of intangible cultural heritage for 

1 
international understanding. 

6.d. Description of the organization's competence and expertise 

Please provide infomJalion on tile personnel and members of the organization, describe their competence and expertise 
in the domain of intangible cultural heritage, in particular those t11al demonstrate tlJe capucities of the organization to 
provide advisory se!Vices /o the Committee, and explain lww they. acquired such competence. Documentation of such 
compotences may be submitted, if necessary, under section 8.c below. 

Not to exceed 200 words; do not attach additional information 

I The Centre comprise of experts in various domains of ICH. They include Emeritus Professor I 
Michael Omolewa. Former Nigerian Permanent Delegate! Ambassador to UNESCO; Mr. Augustus I 

I 
Babajide A.jibola, the Nigerian ICH Expert who participates in the mech.ar·l· isms of the UNESCO j 

_1003 Conventio~J.Q_ various capacities; Chief Muraina Oyelami,_ii chore~g_@pher, comQo.::.cs::....:e:..:..r,,___ 
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painter, playwright and an actor certified by universities and polytechnics across the world; Chief 
Jimoh Buraimoh, an astute painter who is a product of the famous Ulli Beier Workshop in the late 
Fifties. Professor Siyan Oyefeso, the Executive Director is a Professor of History and a Folklorist 
who is well grounded in most of the domains of Intangible Cultural Heritage . The Centre can 
provide advisory services to the Committee because the personnel are certified professionals who 
have excelled in the different domains of ICH most especially taking into consideration the vast 
knowledge based of the Professor Emeritus Michael Omolewa, OON. a linguist as well as a 

I 
Historian deeply rooted in UNESCO workings and of course, Mr. Ajibola, a seasoned Cultural 
administrator who has actively served on the Subsidiary Body as Vice Chair and has also Chaired 
in the course of evaluations of nomination files of submitted by States Parties. 

7. The organization's experiences in cooperating with communities, groups and 
intangible cultural heritage practitioners 

The Committee will evaluate W/lefller NGOs requesting accreditation 'cooperate in a spirit of mutual respect with 
communities. proups and, wl1ere appropriate, individuals tflat create. practise and transmit intangible cultural heritage' 
(Criterion D). Please b1iefly describe such experiences here. 

Not to exceed 350 words; do notottac/1 additional information 

I The Zentr; for Black Culture and International Understanding has a very robust and cordial 
working relationship with the Communities, groups and practitioners of intangible cultural heritage 
with which it has operated this is premised on the fact that the Centre is operationalized to promote 
the ideals and expand the frontiers of UNESCO's mandate in the Culture Sector That is why you 
would see that it fully subscribes to the letters of the 2003 UNESCO Convention and would not 
carry out any activity within a Community, among any groups or with any practitioners of intangible 
cultural hentage without ftrst informing them and obtaining their free, prior and informed consent for ! 
any activities to be implemented. The Community(ies), groups and individual practitioners owns ! 
their ICH so we only go there to partner and assist them in safeguarding their resources. In cases 
where the intangible cultural heritage of an area is endangered or threatened, we notify the 
community(ies}, advice them on safeguarding options and equally provide financial and technical 
support to ensure the upgrading and revitalization of such elements. Atypical example is the 
experience with Orisa Dances of Yoruba Land that is fast disappearing. We apJ::·oached the 
Kingships across Yorubaland and nofified them of the need to urgently resuscitate this dying 
religious culture of the people. The bearers agreed and the few practitioners that are left were 
mobilized by them to perform the dances wr1ich were eventually documented in written, and audio-

1 

visual forms. This Centre assisted with funding for the project, awareness raising, production and 
circulation the DVD so that everyone can savour, understand and enjoy the richness of the culture. 
We have never in the course of our interaction with bearers and practitioners overstepped our 
boundary, we respect tt1e wishes of t11e owners of the ICH and have never impeded or encroached 
on their rights. The Community(ies), groups and individuals ich practitioners that we h::we 
interacted with could testify to this. The Chairman of the Centre is a Prince and so, accords so 
much respect to the Community, groups and intangible cultural heritage practitioners because he is 
also a bearer of ich. 
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8. Documentation of the operational capacities of the organization 

The Operational Dimctives require 1/Jat an otganization requesting accreditation submit documentation proving that it 
possesses the operational capacities listed under Crite1ion E. Such supporting documents may take various tcmns, in 
ligtlt of tl1e diverse legal regimes in effect in different States. Submitted documents should be translated, whenever 
possible, into English or French if tile originals are in anotiler language: Please label supporting documents clearly 
with the section (B. a, 8.b or B. c) to which they refer. 

8.a. Members and personnel 

Proof of the participotion of the members of the organization, as requested under Criterion E (i), may take diverse forms 
such as a list of directors, a list of personnel and statistical infomwtion on the quantity and categories of the members; a 
complete membership roster usually need not be submitted. 

Please attach supporting documents, labelled 'Section B. a'. 

8.b. Recognized legal personality 

If the organization has a charter, articles of incorporatic1n, by-18'Ws or similar establishing documents, a copy sl10ufd be 
attac/Jcd. If. under the applicable domestic law, the organization has a legal· personality recognized through some means 
other than an establishing document (for instance, through a published notice in an official gazette or journal), please 
provide documentation showing /1ow that legal personality was estab/isl1cd. 

Please attach supporting documents, labelled 'Section B.IJ'. 

8.c. Duration of existence and activities 

If it is not already clearly indicated in the documentation provided under section B.b, please submit documentation 
proving that the 01ganizalion lws existed for at least four years at the time it requests accreditation. Please provide 
documentation showing that it has carried out approptiate safeguarding activities dwing that time, including those 
tiescn·bed above in section 6.c. Supplementa1y materials such as books, COs, DVDs or similar publications cannot be 
taken into considemlion and should not be submitted. 

Please attac~ suppo1ting ciocuments, labelled 'Section B.c' 

9. Signature 

Tile application must inc:lude tt1e name and signature of tile person empowered to sign it on behalf of f/1e otgar~ization 
requesting accreditation. Requests wit/lout a signature cannot be considered. 

Name: Prince Otagunsoye Oyinlola 

Title: Chairman, CBCI U, Osogbo,Nigeria 

Date: 9. 'T } g. J J S 
- c, 

Signature~~~ 

Form ICH.09-2020-EN revised on 26/0712017- page 7 



NGO-90423-03

THE BOARD 0F TRUSTEES

1. Chairman, Board of Trustées:
Prince Olagunsoye Oyintola, a former Govemor of Osun State was appointed to play a pivotai rôle in thé
establishment of thé Centre for Black Culture & International Understandfng (CBCIU) as Chairman of
CBCIU in hls personal meritorious capacity by former Président Olusegun Obasanjo. in his capacity at
thé Président of thé Fédéral Govemment of Nigeria. A culture ënthusiast, Oyinlola was Governor of
Osun State from .2003-2010' and wa? abte to open up thé state to local and international communities,
utilizing Culture and Tourism which grew rapidly during his tenure, He was thé prime architect of thé
Rrs( Gtobat Conférence of Black NaîionaSities, a UNESCO-sponsored Cotloquium on Slavery, Slave
Trade and Its Conséquences; which were heid in Osun State from 23-27 Augusl, 2010. Oyinlola also
commenced plans for thé hosfng of îhe World Siimmit of BIack Mayors in Osun State before his exit
frorn Govermien; in 2111.. Pn'.ce Oyinlola is u^i^nç his waim and fr'endly disûosition to {'ulti.vate
frtendships, even beyond îhs shores of Nigeria, thus pfacing thé Cent'-e for BiacK Culture and
International UndefStanîJinc at a vantage position for thé achJevement of its objectives. A Prinee ftom à
royal background Prince Oyinloia bas a deep knowledge of African customs and traditions, particularly
that of thé Yoruba

In récognition of his outstanding contributions to thé development of humanity, Prince Otagunsoye
Oyinlola was in April 2004, conferred with an honourary Doctorate Degree in Civit Lgws by thé Ladoke
Akintola University of Technology, Oghomoso and a Doctor Qf Letters Dogree of thé Fédéral University
ùf Techri ubgy. Minna. Nyer 'Jtao :. ', 2Ûùâ. priiice Qyiiito'a also baqged a Doctoi of Laws Degree
. Huiions CauStii frun'" ftfe pi t-st-jiouy Bucki nghar, U'ifversJty United Kirtgdom, ir February, 2007,

Simiiarly, Osun Sîatc Unsvors^ly infioyrecl li)r>! in 201 G wiîh a Doctor of Laws degrep; while Lead City
Universjty Ibadan fcllowed suit in Decem&er 2C10 witri tne award ofa honourary Doctorate Degree in
Civil Laws on Oyinlola. he "s a!so a Feilow, Chartered tnstitute of Arbîtrators aiid a Feltow of thé
Nigérian Institute of Management.

2.Emeritus Professer Michaet Omolewa (OON), is a member of thé Board of îriistees of thé Centre
tor Blach Culî'irp and Internationa' Understanding Osogbo. He Is an Emeirtus Professor of baucation ai
thé L'nivr-isi;'' >'i iDadan ar'd Erni iiius Frofessor et t-tistofy at Babcock Unlwrsity Nigeria, and currently
.:'. (;i-, 'f't o'i :r, ^' t-. xcculive Coiincii o; ttte ititernationdi Af''-car' tnstitute in thc United Kingdom, He servea
ay N'yoria'ï Ambassador and P&rmanent Dolegafe tu UNESCO for a décade, and he was thé first West
African to oe elected Président o1 thé Général Conférence of UNESCO, Me was Vice-C'hair ol tne

International Bureau of Education (IBE) In Swltzeriand; Member of thé Counetl of thé Inlernationai
Baccataureate Organisation (IBO) and Deputy Chair of thé Governing Boa) d of thé Cofrimonwealth of
Learning in Canada Prof. Omolewa also served as thé Président of thé 32m Session of thé Générai

Cor-ference of UNESCO

3. Femi Adelegan Secretary te ihi Boaro tif Truptecs. is a time-tesod bureaucrai and (nforniation
oianyyer. w'f.^.- tochnocratic instti,"ti> (..epl hfi!; wrttiiii thfc- precincts uf prliticai powe, for several years
t-o; mosî uf tne 1990s ihrough thé wm uf tho millennium. (1994-2000) Adeïegan, an author. publicist.
public aoministrator and wriier w,~li(ed around thé corr cfois of powyr as an imsge manager ana

spokesman to four consécutive go'.'ernors of Osu'i ûtaîe. Nigeria. He âlso previously ser/ed (2003-
2010) as Chief Private Secretary. 'Speciai Adviser OR Polieies, Programmes and Plans Implementation *o
thé governoî of Osun State, Nigeria. In this capacity, he managed government's îrade promotions aiici
Investment desK At various times. (2008-2013) Femi Adelegan served as a member of Nigeiian
Govertiniijiits officiai deiegations tu thé Général Confererice and EAeoutjvp Board Stissions ot
UNESCO in Fraiice and was oî( Nigeriari Presidential Deiegations to thé United States, Peoples
Repubtic of Chirra. Vietnam (2006Î and thé G-20 suininit in Canada(2010l He also attended thé 41 gt



Session of thé Unlted Nations Généra! Assenibly He is thé author of notable publications on Good
Governance and Governance procédures tftat are m wide circulation, locally and abrûad

4. High Chjef Jimoh Buraimoh, Member, Board of Trustées is a conîemporary Nigérian artist and
one of thé original "graduâtes" of thé 1960's experimeiital workshops known as Thé Oshogbo Sehoof ot
Art. A pioneer in thé history of modem art in Africa, Chief Suraimoh is ttie continenfs first bead pajnter,
having in 1964. created a contemporary an form, inspired by thé Yoruba tradition of incorporating
beadwork designs into oremonial fabrics and crowns. He represented Nigérian anisls aï thé
Firci Ail African Tiade Faii in Nairobi. Kenya in 1972 and his worK was presented at ftc Second Wortd

Blart Arty Festival (FFSTAC) in l ago? in 1977.

Cnifcf Btiiûinioh has m^y/eû . fltel 'l':attorta ave'ai:n ar;d '...c'klw'de popufarity througt>ojt bis career. His

iyu / nwaic muiat, Thé EUer&, ^oiimtô&ioned fcy îr", ' City o! Attants. Goorgia USA and instailed in thé

Cîty's howef! Park. received an Ai'.ard ûf Excellence TOT thé Atlanta Urban Desigrs Commissior' a? Thé
Best MOsaic Mural of thé Vear Chief Burainioti is a aeâtcated teaching artist. in 1974. as a guest ot thé
UnJted States government. he taught bead paintidg at Haysîack yountain Craft School in Maine and
lectured at schools In New York City. Los Angeles, Bostor and Baltimore .aw at !nrtia'ia vniversity 1(1
Bloomingtoîi 'ndiaia He {rpçuyr;^ Ro"d. ictç worrshop? i'i canjuiicttuit w'th h:'-' exhibit'i anrt nntrhutpF
lo outreach proyrarîis fike Octobei Gdiferyy Engage iri Art Project in London and thé arts éducation
program in thé pninary scnool systeiTi of Manchester England. ArtworK created by Buraimoh and his
stuttents ir city-sponsored programs are pernianently displayed at Atlanta s Hartsfield-Jackson Aifport,
'Jnited

5. High Chtef Muraina Oyelami i5 one cf thé f'-st genyration artistes of thé famous Qsogbo Art School
initiated by Professor U!!i Beier and his wife. Gc-orgln» Beieî He is representing thé Uil] Beier famiiy of
thé Board ^ Ti,jsteei- Hiat; Ctiic' Qvolîimi war «iso a ((=undins m'n'. be' 'ï< thc late Dur;* Ladiui.; Ttic-ytis-

'.'i. -inar;; îi- y ac'cr anl i'yt. \. iy'; MP tR^wri «l'.'t- «ne grcup to Berlin Pesfoa' oî i-n (Beniw
>:e'!î-. -::r*r>*i1 - ;r I°SA ri"^ TI'(. ffs; Co'i!'nonwt;al;h ;, i4s Fe^'va1 iii Brita;" in 1965 He was> an Artisî in

Res'ilence anti Pefiowof ! ne Nationa» Biach iDeairt- in nanen, New 'YcrK in 197ï. "nief Oyelam: did
Tfcc'<!!icai T^eatie course at Ola^emi Awolowc l. );iive''sJty .1e Ife 'ther' Unive!'sity ot lie) with
speaaiiîation in Iheatre-Design wiio'p h^' aise taugrtî;ad't:cnai mustc beiweet, i(:'7fc anâ 1^87

Chief Oyetami tas exrtiUted his w"''k? «;.(; oenaimed ticd'ttonal and tuîi.-'r' mic. ic tiir'.»ug!iftirt EsfOQe
Asia, Africa Austratia and thé UniSetf States His variecf a'id enonnous tist of cryriitp inetucii?. composei
aid niusical d'.rector fui Professoi 'Aoie Soyinka'ï "Oeatli and {ne Kir-p's hi jisenian' a: thé rtoya,
fcxcf-.anar l heatre 111 Mat'chester Lngland in 1992' Gu^st ot thé Chopin Acadeniy of Music ifi Warsaw,
Polhnd. iniernationa; Ti'to' at Suihiiier Ssirooi orQap >. i?uEi by BiaA 3ap  Devetopinunt Truyt of Engtanc
(based in Birrn'r'gharr') i'' 1900 and 1901. numerou? artist in residencies and exhibitinns in Gerniany.
recordings o1 fusion n'usic wiîn contempora^' jazz cûrnbos Chie< Oyeianii ha& writtyn boous on Bâta
and Dundim (talking) ctrums and on Yoruba culture Among his itumerous colteciors are Otis Arfa
tnstitute Los Angeies iUSA). ̂ ysîice Dabiri. Ch-eî Bolfci lg6 (forniei Goveinur ùf Oyu State &nd Sfct'io-
Advocafr- ut Micîuria' Professor Adpwoye. Dr. ̂ 'onv Durotoye Nigeria Slate House iii Lagop, Pro'essor
J , âe.a», Mvsy'rn oi A'ri(, -. «;i A'iii ', V.'ûstiingRt. . X . UoA; aria ~ ranscrn. ition Cei'iire t'i Lo;idon

6 Mr, Augustus Babajide Ajibola. represents N'gena s Hon, Ivtiniste' of Culture- on tht- Bogrd ci
Trustées cf CBCIU. 4e is a membet of thé Boasd oî Trustées of Centre for Black Culture and

Ipteffîaticnai u"derstanding Osogbo He is also thé Uepuîy Director and Head ot UNESCO Divisioi JP
thé FedPtai Mintetry o* Culture. Nigoria He is ai.-tit/eiy invoivyd in national poliyy niaking in culture. Me
cornes witt; thé 'n-depth knowledae ai thé theoiy and pract'o of Intangible Ciiltiral ti<^ritape: a.;tivelv



involved in national policy making in Culture, He has gieat unclerstaddiiig of th6 'nterprelation of ail
UNESCO Standard Setting Instruments.

hfe is at thé fofefront at ensu'-ing Uie dc'nestication o' a!l UNESCO Cori ventions into Nigeria's Nntiona;

LeçiJstations, Me- effectiwiy and consistently .'epresenteri Nigeria at various meetings ot tht. ?ûC1
Cpnvention on ihe Protection of tlpclewater Cuttura! Heritaqe as weil as othef Conventions rie
coorciinaterl thé first Régional Meeting on Underwater Cuttural Heritagfc in Africa from 10tli 12th
November 2013 in Yenegoa. Nigeria and participated at thé 2nd Regionat Meeting thaï tooK pi ace in

Malindi. Kenya from 24lh- 26  Marcn, 2015 »s a Rosourcc pereon He was Vice Cha;rm ! c>f
Scientific and Technical Advisory Body o» thi? Cofivention twice in 2012 and 2014. During thé 6th
meeting of 30 April 2015. he was elected Chairoerson ot thé Advisory Body. He was atso Vice Chairman
anti Chairmen of thé Subsidîa^' Body of thé 3003 Convent'on in 2013 and 2014 respectwely

Hfr hdS flite^HlP i H;i tli<- ki / t, !tt-}'-Û(,;vtf;r;:i6nïa' a'. ;; Gcie:'a; Acsembly mBetings in thé .asî tifteefi
yoar1-



PRESENT STAFF F ENTRE FO BLA KCULTU E A D l R ATIONAL
UNDER TANDIN

Thé Summary of thé staff évaluation is presented as follows:

l. Mr. David Shaba. He is thé Head of Personnel âtid Administration.

Ile holds MBA, MCiA. 1ÂKS and AC1PM.
2, Dr. Tola Winjobf lie is thé Progrdin Spedalisr. He holds a PhD

degree.
3. Mr, Sotonwa Adeolu. Mr. He is thé Accountant, Ile hold.s MBA and

ACA.
4. Mr. Âfolabi Tajudcen Adletojgse. lie îs îlie liitcrnai Auriitor. He

holdsIfND, BSCandACA,
5. Mf. Olatu"!* Opeyemi He ii» thc Intdrmation Trchnology Ofticer. He

holds a B. ISNG and M. 'fech in Infoniiatioii Technoîog)'.

6. Mrs. Adebr. i Ade-ink' Keîiinde. She is thé Front Desk/Admin
Officer, sh'e holds a B. SC. And M.Sc degree in Microbiology.

7. Mr . Adeshiiia Musbau. Hc is rht- Ahiija IJaisson Officer. {le liolds a

BSi' ttegi ci-*.
8. Mr, Gbeala UIufeim_ ç!iâel. Ilf is tlic Ârcluval On'iccr. Ile iioids a

lî. Ed degreu.

9. Mr. Akan be Ganee- Babatunde^ He is thé Store/Archiviïl Officer.
HeholdsHNDand Pl>i).

10. Mr. Akmgbade Olukunle AMnwumi. lie is thc Driver. He Iioitls

an Ordinary National Diploma.
1. 1. Mi£S--SuUxaL_Oinpwuîimi YusMf. Shc is thé ClcanciyOffifer

Assistances, she holds WAEC.
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CJ\C/lT/NO 33927 

CORPORATE AFFAIRS COMMISSION 
FEDERAL REPUBLIC OF NIGERIA 

Certificate of 1ttcm,,oratim1 
o/ lhl' d#leOl'f),O,atetl r;J,111heJ, ,1/ 

( :J:NT R~ J<'OR BLACK CUI.Tt:Rt: AND IN'J'KRNATlONAl. U'.\!DlCRSTA:'lOING 

PRINCE OLAGUNSOYE OYINLOLA, MR. OBAFEMI FAGBOLA, PROFESSOR WOLE 
OGUNDELE, MR. OLUWAFEMI ADELEGAN, PROFESSOR MlCHAEL OMOLEWA. CHIEF 
MURAINA OYELAMI, PASTOR NYANKNO OSSO, CHIEF JIMOH BURAIMOH, NKANTA 
GEROGE UFOT, 

t/u. tluly. appAJi1de1l r;J',rusl.eo ol, CENTRJ~ t,'()RB1,t\CKClJl ,TUR•: AN D INTERNAT JONAI . 
t:NDRRSTANDl~G luw,_ thiJ, dllg /;~ell ,~qi.rJe¥ed a1 a t!UrpDNtl'- hOl/91 u1hjr.11f It> tltr 
lll'IOIIJ. m,11llt11u,t <'.Otulitio,u ,111d ,li,~t!ti(}1u .• 
(J.inL!u 1111de, ntfJ. /uuul attd Ill.I'. @0111mo11 cfeal tJ/. tl,1, @ol'pO,ttu c!IJ/ai,,. t!.0111.111b,io1t al 
c/l/,11./a lltlJ VU11..1tlffrg/,iul tl«!J o/ (July, 2009 

CQNQITIONS ANP DIRECIK>m 
This et1rtificate Is liab'8 to cancellation should the objects or the rules of the body be chsrrged without the previous consent in 
writing of the Registrar Gi,ner.;il or should the body at any time permit or condone any divergence from or breach of such objects 
a11d rules. 

~ 
This certificate r:Joes not bestow upon the Organization the right to establish any institution, engage in any business and the /ikf;J 
without permission from the appropriate authority. 

..-·~'-;:. 
·~~ . _...... .. 

D.r. DENNIS UDE EKUMANKAMA 

'. 83226 
Registrar -General 
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<!CORPORATE AFFAIRS COMMISSION 
(l:.stahH~hed {lnJcr tile -.'.<n\lpani~, nnd /\llk(l Mnners A,t I. l'NIJ,) 

Cf PL01 S65. NIJUL<\ S(.)IJARE WUSE, ZUNI" 5. ABUJA 

0045119 
,,., .,. 

INCORPORATfON OF TRUSTEE 
COMPANIES AND ALLIED MATIERS ACT 1, 1990, PART C 

MEMOAANDUM FOR GUIDANCE OF APPLICANTS 

II wi!I be necessary for lhe body desiring to be regisl13Jed to appoint one or more l rustees who shall make forma 
apptica11on for a Certificate of lncorpo1ation unperthe C9mpani.es and AJUed Matters Ad No 1 of 1990 Part C 

2 General Note All applications should be submitted m this offict? form entitled "Enclosures A-H" atlached co · his 
memorandum and should be accompanied by !wo printed copies of \he applicant's constitution and by any othe1 
supplementary infom,atlon which the applicant may Wish to submit. AppemJix A must be completed. 

3 The aµplicalion mus1 be accompanied by Separate f:.nc,osures lo the following eftec.ls:-

ltie 01>1ects of the applicant body (the obJects 101 wh,c.h applicant body ri1a> seel\ to be ; ;cqrporated ,ire 
the ad11ance1nent of any Religious. Educational Literary Sc;entific:. Social Development CulOJr.aL 
Sport,r,g or Chanta:ble purp'1sn ani,j m.>ne olhe1 

t, Thf· rule:; "r lhe apµl,~aol l>ooy wtl~I , ml.li.t lJI! ,dated ontl signed must include prnv:~,c,ns ::is iu,the 
ap1,o,ntrriel'lt and ,en,oval 01 tiustee the pm'ticulars /'If their timuri> of office and methoc . o1 fil:11'.y 
va,.Ginc.1es 

c 1 he rules of the applicant body, which must include provision for the winct1nt"utJ of the 

c~.N_:r. ~~ ... J!?.R .. BLA~·K· ~0~1:'°.R.~. A~.n .. I·~.?'.F:.R~AT.l?,R~ anil~2.!fCt~~!'J,1!,Cr . ~-.,,t . ~ 

frornthereg1sterof Trustees , . lncrnporatedundeitheAci,· ' .1,; · ''\l~i~ ·· 
d Ar easily 1Uenlihed descripbon oi the ldnd he icJ ii a~ .. ,,i'~d·tne )~~;re 'g/~hjqi'l'. '\'i,!10, or i.l s 11Hi/d' 

refeience to landwhrch the boo1• p1opose,;. tc, .icqlllrc. ,. • .~o · , 

" , The full N,on,.,~. Permc:11e1,i Rt,!>idelltr: cflcl occopation "llJ.lk\.i~;f !.:S \\"' •. · 
'\\"' , · ·~ ' 

"'; iverteo, comn,a thi; r,ropo,;ed ltie uf tm, air,µl,r;nr ~ ' m which tne words ' RH,t~ fl~lf.h '' .;1,d 
"1 PLS fEES' must be ir1cludE.'rl It ,s SUGGL~, -ro tbalthe litle <.hould lar..e a form s1rnil;;r to u1,· hl11..w,n,1 

r;::-:::'.7"':'::--:::--:-- -.!w,:h:;:,c~h~h~a:s, beenaopmveo 'illE: HEGIS1 ERI l; rr·<USTEE:~~"J _CENJ:,,ltE . FOR . tl~ {?} y ll L 1'1/ltl'. 
C0~1'0Mi{ AffAlk~ COM 'TERNATlONAL UNDERSTANDING,/• -•'J,)._ tr(l"_( ,· 'L : · \·,{. -l 

I V[R lFICATI .. . . . . . . ." .._..._!. f ui;.. ·bi 1 
ON . -.~· . . c~yo..:.-n AfFAI~ coMMIS.S., . 

t Oj JUN Ztlla l he ,mpr ssrow.lt lhe Common Seal · A. S S f.) . M .. I~ l 
.t'i.l'PR...,vEn SY . . I ' 
~n,. .'. /; ) .w:..~ .. _1 ~.~~ ... t,ons for 1t1e use df•CI custc,dy~d th~ l- t •1111non :al O 1

1 
JU

1
N 009 

• -., 1"""-r.,;1;:_ · ~'1'.,P,;"'' ,ly s1gncu ar,d dalecl b, the \.,11amna11 .;1Hj Se '~!S(9$l~rel~val',ll n ·n. ~Et~ 1;1i tlte !IJ :!ID.II 
• ,.,,:::."' '!·""'-·..l!'"' ... -w.1.aw.at he 1 rm,tees were apuo1111"'ct N 1 t.\E. ,. ... . ;::c.• 1 

. • ' .... .._ 

/. ,~opy d1Jly MQll<>CI a111J claleri bt tht 01iairr.1dn ;md SeCf~'~L ,,, . · lt1hJ 

where at the Special Clause Wei$ adootea - ''' __ .:::;;., w--·-.... --
l H;:: R, h F:o AND REGLJI ATIONE. 1,~iatinq to ihe Ii 

PHN!SIDflS' 

.<\ . 1 he tr.uslees of . CEJff:iµ.-Il'(ffi, DL~, -~if.Li: ~ :11 E ,._
1
.Tot th~ pu'l<.,O,e 01 the Cor.·,p.,n,es 

A ND lN'fERNATION • OND ·J;) µ NG ·· ~·,,11,..,,.~ .. 
anrt Al1ieo Matteff,Ac. f N.? .1 of 1990. Pa . C shall. .. . . fl. . · ... ·.cA·~., -a G.'.e.nei . . al rolOOlllj···. b.y 21:, ,riaJuri\)' 11(,!t<". s .~1 
n,embers.p1esenl. f.)af,tii~ .. 0 ,c:~ · , · ·.:'f, , en ( 10) 

B ~vc1·, t1u&tces("ereinartr,1 reterrecltoa • ~ij~?e's''>~h~~i~ .. . . ,t 7 .tnnumber,masti.1t1b<' 

l<novm as'l HE REGIS1ERE.D rRUSfE.ES OF. {;' '~.&f~ll. f~::.r .;::U}TlJRE _AND .Hf'l''J, 
l. '1 itL lflJSte("S rthly ltold Oi't!C'<~ fo11if( tlci :, i1U"-lE:£' Sl1alln,a5e tO . ·' tit heltj I(, 



{i}. Resigns his onict: 

(i1). Ceases to be a member of this REGISTERFD TRUSTEES or tP.~ .. 9.l°H'tfR~....... .-1. .•. 

\Iii) H.eccmes insane. 

(11}. Is oftlc,ally declared banf;1upl 

(v). Convicted or a ~nmina1 offences Involving dishonesty Liy a Court or 1rillllnr., o: Cornp~u,m 
Jt.J1$QICt1on , 

(vi) Is recc1mr11~nded'fu11emovai from off11.;e by i;l board of Governor's and Tru;.:tees major ily VOl8 t,, 

members pre,,;ent :lt any Generol Meetmg of ... th~. CB.Nl'.RE •..... 

OK 

(Vil) Ceases to reside in Nigeria. 

D) Upon a vacancy occurring in the number otTrustees. a General Meeting will be held to appoint anothe1 
ehgible member to fill the vacancy. 

E:.} The Trustees shall have a common seat (The Seal n,us! lie metal). The Impression of!he Commt:in Ser1! 
should tmaffixed in "Enclosure F' {THE UEV!CFOF THf. COMM0N SEAl). 

F J Such 1.,ommon se~l shall be kept in Inc custody of the Sl::CRETARY (or who(::ver is oesne:' 1 wr;,-· sha 
produce lt when required for use by the Trustees. 

C) Aft documents to be executed by theirustees shall be&!gned by such of theinc1,1d ~t,..ltd wi I C<m1mo11 
seai 

!, fhe Trustees shall apply to Corporate Affairs Commission for Certificate of lncomoration unrlm !hi:, 
CompaniesandAl!iedMaUets Act No 1 of1990PartC. 

I} t! such certificate is granted, the 1 rustees shall have power to accepl arid hold 1n lrusl _ ,Cl hel, 'lJtng 

10 .. CE.~_'l'!lE FO~ BLACI:< .cu_LT~_R,E A~J) 
INTERNA TJO,NAL UNDERSTANDING 

and to acqw1 lanu <A1 t 1alf 

o thf 9E.N'..f :a.E . &ubJect to su{ r condfhom, as the Cormntssion r ay in us 

if subscnpl!ons or oth~r contributions are to be co!lecled trorn members. provisions should be mad., , 111£. 1 we~. 
lor the keeping ol accounts, their annuat auditing a11d reporting of discrepancies to a General Meeting 

r· SPECIAL CLAUSE relating lo income and property of applicant bodies should be m;;orporated 11, your rules 
Copies ot Minutes of the meetmg where at. lhe CLAUSE wa::, adopted for incorporation in your rult> ~hoLJkl , 
l>urpliect duly signed and dated by the Chairman and Secretary 

NCl.USURf "1\"TO rl tobecompleted 

,- . ,. . . 



1 
APPLICATION FORM FOR tNCORPORATION OF TRUSTTEES 

; LOSURc"A" 
1S AND OBJECTS OF THE:. APi'UCANT !:JODY 

-v ·-1---------·-- ---
SIN : AIMSJOBJECTS 

1) To identify, ~olleat, , retriev";:· ~;;:-;-;;;;~;-;~derllihl;_-~;;~· ~rlicles ~ 
or black culture ~civilization.---- · I 

__ 2) ----~~~;ucll collections to ~romote a;;reness a~d understanding of the c~;-J 
___ . J trl.~...:1~ .~r bl9ck people . to ~!:'.ar: civilization. and development._____ __ I 

3) I To organize seminars and workshops on black culture. 
- . "i"--··- ·---·-.-->O'·"--~---· ----.-~-.-----,....,----

4) : To assist the less prtvileged in the Society. • -\-•••-••- ---- ---···- -•·-•••• • ·- .u··-----
---- ·---------------·· -_ .......... ~----~·-...-·------ -----·----· - -

~CLOSURE ''B' . 
•1 rS A.ND HEGULAllONS GOVERNING THE BODY 

' _ __, 

Al .t•e 1ruslee of CENTRlf _F~!_lH,ACK CULTURE AN_!L '.:::_ ~·J.:..:.., ~·H1.N, , ~·' · 'ts'I ANIHNl 
ior the purpose ol lht Companies and Alhed Matters Act No. , of 1999. Part C shall be appQ1nteo a! a 

General Meeting by twa-tlmd maJority ~otes of mttmbers pr~:,en~ ) . .. . . • 
less tlurn is1x \ 6 nor morl' 1 han fen ~ 1 !J i 

B) such Trustees (hereinafter referred to as 'The Trustees") shall not be/ 1n number and $ha I bt' M1ow1, o::. 
THI: REGISTERED TRUSTEES OE CENTRE R BLACK CULTURE A.ND 1N1'ER.N.tt'II01"Al 

UNDE • ffNG. 
c) The Trustees may hold office for hte but shall cease o hold office if he 

(t} Resigns his office 

tn) Ceases to be a member of the registered irostees of _the CENTJllL ____ _ 

(!HJ. Becon,es insane 

(iv). Is ottu.:.1aHy declared bankrupt 

(V). Convicted of a crlmmal of/enc irvolvrng d1st1onesty u1 a court o tnouno ol mpete t ;urisai 

(VI) s reconnnenaed fo1 1emoval !lorn oflice by a board ot Governo;'s and Trustees maiority votE: 

memli~111 p1esent at any General Meeting of J!1£ CENTRE;· ---·----~

L 

(vii} Ceaseb to res de 1 Nigeria 

,l) Upon s vac;,;iry occurnng In tile number of trustees a Ge iera Meet rig w,11 1iE- hP le 

Another ehg1t1lc rMmbe1 of_ the CENTRE,:._ ___ _ 

E) The tf\Jslees shall tJave a common seal. 

F) such oornmon seal will be kept in the custody ol the Secretary (or whoeve, is desired) who shall 
prochJCfl lt wt.en required for use by the Trustees 

G) All documents to be executed by the Trustees shall be. signed by such of them and sealed witn the 
common seal 

'!; An audltors(s) shall ba appomted at the general meeting to audit the act.ounts of th1.; orgarnsatic,n 
Annually 
'!'he R<:purt when due 8huU be submitted to the GeueJ·al Meeting uf CEN'l'h fOH 

BLAC'I< ClH,TURh AND INTERNATIONAL UNDERS'l ANlHNlt. 

,/B THIS ENCl OSURE SHOULD BE lNCORPORAfED INTO 1 HL CONSTITU flON OF THE OF THE: ORGANIZAW1 t..J 

3 
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